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We at Denbighshire County Council, in partnership with local organisations, will do everything we can to reduce poverty in Denbighshire.


We believe that all Denbighshire residents have a right to the following:

Ÿ Enough income to meet basic needs 

(such as food, housing, warmth and health care).

Ÿ Equal access to all of our Services. 

Ÿ Equal access to employment.

Ÿ To be involved in their community.

Ÿ To have a say in decisions about how local resources and services are allocated.


We recognise that:
Ÿ many people in Denbighshire don’t have these rights;

Ÿ certain groups and communities are more affected by poverty than others;

Ÿ and not having these rights means that people are not treated equally or are less involved in their local democracy. 

We aim to reduce poverty by:
Ÿ asking for people’s views on a yearly anti-poverty plan;

Ÿ promoting the anti-poverty plan;
Ÿ acting on the Welsh Assembly Government’s plans stated in  

      “A Fairer Future for our Children”; and
Ÿ by carrying out key local anti-poverty actions each year.

Every three months, we will measure how far we have reduced poverty.

If you want to comment on or get more information 

about the anti-poverty plan, contact:
(  0800 1696625 Welfare Rights Helpline (Freephone/Minicom)

  email: welfare.rights@denbighshire.gov.uk           
	Anti-poverty objectives.
	Key Tasks for 2006/2007
	Responsibility 

	1. Raise awareness about the nature and extent of poverty and the anti-poverty plan.
	1. Communities 1st Partnership

2. Federation of Tenants and Residents and                                                   other representative groups.                                                                                                            
3. Public Involvement Network
4. Health Social Care and Well Being Strategy

5. Children and Young Persons Framework

6. DCC’s Monthly Management Conference

7. Community Legal Services Partnership.
	1. Social Inclusion and Voluntary Sector Manager (SIVM)

2: Community Development Manager  

3 & 4: Health Social Care and Wellbeing Manager (HSCWBM).
5 & 6: Director of Social                 Services and Housing.
7.Welfare Rights Manager 

	2. Improve local indices to record poverty within the County.
	1) Monitoring the impact of the plan, for example, by using reliable local indicators linked to National Assembly for Wales targets and milestones for measuring success in reducing child poverty and the UN convention on the rights of the Child.
2) Map existing local national research on poverty.
	SIVM


	3. Ensure that all Council reports and business plans consider their impact on anti/poverty.
	Assess poverty indicators in DCC’s Impact Assessment Tool and DCC “Implementation Plan” by comparing them to the National Assembly for Wales targets and milestones for measuring success in reducing child poverty and the UN convention on the rights of the child.
	Strategic Policy Officer (HG)

	4. Promote equality of access to services for all individuals and communities.
	Monitor Disability Discrimination Act Implementation. Specific areas: transport, housing, employment, information and advice, rural access.
	Access Officer (KB)
Strategic Policy Officer (DD)
Rural Transport Forum

	5. Aspire to charging policies which promote access to services received by disadvantaged people.
	1. Review existing policies e.g. flat rate charges for removing unwanted furniture.

2. Actively promote use of discretionary schemes e.g. free swimming for older people e.g. by using County Voice. 
3. Collate complaints for common problems.
	1. SIVM

2. SIVM

3. SIVM

	6. Reduce financial poverty.
	£7m benefit/tax credit take up campaign.


	WRM and Denbighshire Advice Network 

	7. Reducing child poverty through implementing the National Assembly for Wales Social Justice and Regeneration committee proposals of 3/05/06.
	Phase 1 proposals: e.g. Poverty Proofing; Programme Bending; Income Maximisation through Community Legal Advice Networks.

School breakfasts and school meals nutrition take up campaign.
	WRM, SIVM & HSCWBM

Life Long Learning Client Officer GO 

	8. Reduce fuel poverty
	1. Implement County affordable warmth and energy efficiency plans.

2. Arrange appropriate inter-agency training.
	Welfare Rights Manager & SIVM

	9. Reduce poor housing, improve extent of affordable housing and monitor homelessness.
	1. We will reduce the level poor housing conditions in the private rented sector by raising the standards in Houses in Multiple Occupation within the County in line with the Housing Act 2004.
2. Promote Affordable Housing Strategy, mortgage rescue and bond scheme.
3. Monitor homelessness & effectiveness of housing strategy.
	1. Enforcement Officer (GO)
2 & 3. Housing Strategy Manager + Shelter + Homeless forum.

	10. Improve access to training and employment
	1. More opportunities for people with physical disabilities and care leavers.

2. Improve employment levels.

3. Improve economic regeneration.

4. Job finding for people with learning disabilities.
	SIVM via Denbighshire Work Connections and Towns & Cities Strategy. Rhyl Going Forward Manager (PS).
Principal Regeneration Manager (MD).

	11. External Funding Opportunities
	1. Explore possibility of funding within new European fund to address poverty related issues

2. Promote Objective One projects.

3. Work opportunities schemes. 
	SIVM

SIVM

SIVM

	12. Quarterly progress, yearly assessment and review of the plan.
	Anti Poverty Group with Quarterly Meetings. 

Yearly Anti Poverty report on achievements.
Annual consultation & review of anti-poverty action plan.
	Welfare Rights Manager  to convene and co-ordinate 
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